VR Counselor
Experiences with Pre-
Employment Transition
Services: Lessons from
the Field

will begin at 2:00 PM ET

- Audio and Visual are provided through the GotoWebinar
Platform.

- This session is closed captioned.

- Conference line: 1-914-614-3221, Access Code: 283-011-607

Real-time Captions

Aare being provided through

—
WORK

COMMUNITY
INCLUSION

StreamText, you can find the link in
the chat feature or in the email the
reminder email you received about

this session for the link.
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Technical Assistance

A If you experience technical
difficulties

A Use the CHAT panel to let us know
A E-mail elearning@transcen.org
A Call 301-424-2002

Archive

A This webinar is being recorded and
can be accessed within a few
weeks

A You will receive an email with
information on accessing the
archive


mailto:elearning@transcen.org
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About your Host

Mission Statement: Improving lives of people
with disabilities through meaningful work and
community inclusion.
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Conttexobfliaé&tStydy

A The Workforce Innovation & Opportunity Act (WIOA)
was enacted in July, 2014

A The Act required state VR agencies (SVRAS) to reser
15% of their federal funds for REMployment
transition services

AckKS 1 00Qa YIyRI{iSa SELN} Y
consumers to include those who are eligible and
potentially eligibl€or VR Services

7 vreyouth

Pre EmptoymeenirinsitgitdeSerndces

A What are the RequiredEPre?
i Job exploration counseling
I Workplace readiness training
I Workbased learning experiences
i Counseling on postsecondary enrollment
T Instruction on satfvocacy

' vreyouth
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Wihattaae e/ N Byageacies ueetiteedotd® do?

A Offer Premployment transition services to students
(enrolled in secondary orgmgindary institutions) who
are eligible or POTENTIALLY eligible for VR services

A Conduct outreach to partners, such as schools and
families, to provide information and referral on VR ar
Employment Transition Services

A Develop partnerships with LEAs and community pro\
to deliver PH#ETS services to students via structured
service agreements with state SVRAs

A Document and record P& services authorized by the
SVRA to meet federal reporting requirements

. vreyouth

Badkgroudad dDihthe e nmestuSiudy

A We conducted a national survey on SVRA counselor transitior
practices in 2016 with more than 500 respondents

T Neubert Luecking& Fabian (2018)

i Survey conductedfter enactment of WIOA, BUT before
regulations fully implemented and prior to SVRAs scaling
up for delivery of Pr&ETS

A However,Pr@@ ¢ { 6SNB a2y (KS K2NAI
study indicated:

T VR counselors identified 3 PEET'S as among most
important transition practices

T VR counselors indicated they needed additional
information and skills to provide them

h vreyouth
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The CuwrendiStydy

A Designed a qualitative interview study of a sample of
the VR counselor respondents to the original survey

A Selected respondents based on their experience
under WIOA offering PrEmployment Transition
Services

A Developed a short interview protocol to capture
respondent experiences with REETS and WIOA

A Conducted 3@ninute telephone interviews in fall
2017

11
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Wit toliticwe esask ? - |

A How did WIOA impact your role?

A What is your experience in delivering Q
pre-employment transition services? !’”

A What are the major challenges you
encounter in delivering premployment
transition services?

A What strategies have you devised to
address the?

) vreyouth
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Patiicpaunds

A 52% female

A 14 or 48% were CRCs

A Average years in VR = 12.9

A Average years working with youth/young adults = 11
A Caseload proportions

i 15% had entire caseload of transitioning youth
(including students and otdf- school school)

T 67% had caseloads of both adults & transitioning
youth

. vreyouth

Partidpaiting StatéRvRidgeasscies

Alllinois
Alowa

A Missouri

A Minnesota
A North Dako
A Oregon
Awyoming ...

) vreyouth
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How diee YWOIOAHET S imppatctoour
role?

We had positive & negative
responsesi 2 (G KA & | dz

15 vreyouth

Positiiel irppatatfaTNAQAP &-ETicsS

A Better relationship with schools: More time in the schools
A More outreach to families to engage youth

A Start students in VR at an earlier aga continuum of
services

Ac¢SIFOKSNA IINB a2y o02FNRé gAll
A Expand VR population to include students with 504 plans

A Already have transition programs in plagreETS
formalizes the delivery

A More invitations to IEP meetings

16 vreyouth
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Whatdaht idh e

G hdzi NBF OK (2
way to establish relationships
and rapport with students

BEFORE they are formal VR
Of ASy i ad¢

KE G T aryStymRes (| e

aL SadAavylrds
as much time in schools as
did preWIOA. Also | have a

RAFFSNBYy(d NBf I
proactively send me referrals,
rather than me seeking them
2 dzi d¢

A2YyAaKALIXaOK22f &

vreyouth

o
M-

Whntahty saidh ey s a i

GL y2 f2y3S
referrals. The relationshipg
much more defined sing
there is a specific proces
follow (PreETS) and the

EL ¢g2dA R &l
outreach to schools and
time spent with them has
R2dzo0f SR aA
teachers definitely see t
value of Pre9 ¢ { ¢
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Not SoPBeisit enlmpacts '
O

A More reporting requirements
A Larger cases to manage

A Great to focus on studentsbut comes at a cost to
the adults on the caseload

A Inadequate or just unavailable community providers
to deliver preETS services

A9aaSyuArlt &aSNIAOSIke (KI
transportation impede delivery of some of the
services

19 vreyouth

Whatahtysaidh ey s ai de

EhyS 27F 2 dzNJ
aLd assSvya has a caseload of 240
caseload will receive le$ audzZRSyuaH VL

A

attention and fewer A4KS R2Sa 0

a SNBA O
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Whata yodr sxpeneradinrdeliernag e r
PreETS?

What services do you offer?
Who Deliverd®reETServices”

] vreyouth

Wihet tPPe = TSsserviee srargfofteed?

A Most VR respondents directly deliveremo of the PreETS:
Postsecondary Counseling and Job Explorafioonseling

A Most respondents contracted o@PreETS servicé
schools or CRPs): Work readiness training & vwaded
learning experiences

A Several respondents indicated they used-Bf&S services as a
continuum or pathway to VR servicestudents start early
and progress

A These findings are consistent with other reports
T Miller, Sevak & Honeycutt, 2018

22 vreyouth
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Wihatl teeblsisstiasfint nene e iES?

A States with Order of Selection encountered additione
challenges in expanding the pool to potentially eligibl
students

A Rural states in our sample cited inability to cover cos
transportation impeded som&Pse particularly Work
based learning experiences (WBLES)

A States with Summer Youth Employment, Project Sea
tended to rely on these existing providers to assist w
delivery of PEETS

A vreyouth

Whatdhey saidh ey s ai dé

aL 02y RdzO0
month at a local school
where | use career
assessments and
exploration to counsel
students about college and
O NBSNJ )

OtL33+8XKRr ek =
students allows me to
think about PreETS from
the standpoint of a
OF NBSNJ LJ G K

AYAy3é
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