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Building Meaningful Lives 2.0
Community of Practice #1

Objectives:

• Practice what we learned in the training

• Share experiences and using discovery and profile tool.

• Learn to use Venn Diagrams to generate ideas for possible 
employment options.

• Develop a Community of Practice for CA service providers 
around Customized Employment and Employer engagement.

• Increase opportunities for job seekers with disabilities!
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Customized Employment
Not looking for jobs, it’s about creating 
opportunities
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How can we identify 
potential employment 

settings that are a 
good fit for the 

job seeker?



Starts with Reframing 
How We See the People 

we Serve

• Focus has been on Disabilities, what is 
wrong or broken

• Instead of what is meaningful. What 
defines this person?

• What are their passions, skills, 
strengths and life experiences

Discovery & the 

Positive Personal Profile



Who’s in the Zoom Room?

What’s your team’s NAME? 

Where are you from?

Who is your Jobseeker?

Who is on your team?
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Positive Personal Profile

• What are my skills and interests?

• What is meaningful to me? 

• What are my dreams and goals? 

• What are my life experiences?

• What do I value most in my life? What guides 

my actions?

• Any unique talents?
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What is your profile?  What is meaningful for you?



Positive Personal Profiles: 
Insights, Big ah-ha’s  & any challenges?

What did you learn doing the 
PPP?
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A Customized Process
Targeting Potential Opportunities
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Venn Diagrams
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Use Venn diagrams to help 

target employment settings

Ideal Setting or 

environment

Interests 

or Passions Talents and skills



Venn Diagrams 

Let’s do some Venn Diagrams 
for one of our jobseekers
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Use VENN diagrams to target 
employment settings based on 
candidate’s unique characteristics.

What’s a good job?



Customized Employment 2.0:
Community of Practice #2

CoP#2:
Monday, October 9th, 3:00-4:00/Elevator speeches and informational interviews 

During this session, we will share creative ideas for “finding and 

connecting with employers” to learn about business needs.  We will 

discuss questions to ask during informational interviews, including 

when and how to include a job seeker in this process.



For More Information:

Sara Murphy
415.979.9520 (office)

415.225.2187 (cell)

smurphy@transcen.org

Laura Owens

301.424.2002 (office)

414.581.3032 (cell)

lowens@transcen.org
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About TransCen

TransCen, Inc. is a national organization 

offering web-based and in-person training for 

state agencies, school districts, provider 

organizations, and others interested in 

meaningful work and community inclusion for 

individuals with disabilities.

Learn more about our work: www.transcen.org

Contact us at inquiries@transcen.org for more 

information!

http://www.transcen.org/
mailto:inquiries@transcen.org

